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Establishment of Accessibility Policies: 

Developed and implemented policy. Statement of organizational commitment 

included in the policy. Policy posted on website. Mazda Canada will provide copies in an 

accessible format upon request.

Accessibility Plans:  

4.(1) Large organizations shall, a) establish, implement, maintain and document a multi-year 

accessibility plan, which outlines the organization’s strategy to prevent and remove barriers 

and meet its requirements under this Regulation; b) post the accessibility plan on their website, 



 

 

if any, and provide the plan in an accessible format upon request; and c) review and update the 

accessibility plan at least once every five years. 

Action(s) - Multi-Year Accessibility Plan established and implemented. Mazda Canada will 

provide copies of the Multi-Year Accessibility Plan in an accessible format, upon request and 

post a copy on the website. Multi-Year Accessibility Plan will be reviewed and updated as 

necessary, but in any event no later than January 2024. 

 

Mazda Canada shall conduct in person and online employee and volunteer training. 

Mazda Canada shall keep a record of such training.

 



 

 

 

 



 

 

 

regular cost charged to 

other members of the public

 



 

 

 



 

 

 

Recruitment, Assessment or Selection Process: 



 

 

Notice to Successful Applicants: 

24. Every employer shall, when making offers of employment, notify the successful applicant of 

its policies for accommodating employees with disabilities. 

Action(s) - When making offers of employment for positions based in Ontario, Mazda Canada 

will notify the successful applicant of its policies for accommodating employees with disabilities 

by including copies of its policies for accommodating employees in Ontario with disabilities 

along with the offer letter or employment contract. 
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